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Career
Development

Whether you like it or not, you will see many changes in your life. There could
be changes in your education, job or lifestyle. And our world today is changing
more rapidly than at any point in the past.You can try to resist change, by hiding
away from it, but you will be much more successful if you find ways to adapt.
Today’s recruiters are actively looking for candidates who are skilled at adapting
to change, so learning to embrace change is in your own best interests. Careers
aside, a positive outlook and willingness to accept change will no doubt help

you adjust well and know “the best is yet to come.”



fa

Exploring the Topic

RRERES.

Work in pairs and ask each other the following questions about career development while
checking (v) the answers and providing your own in the blanks.

@ What is most important to you when looking for @ What do you think is the most important skill for

ajoh? your future career?

Tomeitis To my partner it is I think it is My partner thinks it is

O the salary O

O language ability (J

O the working environment OJ O computer skills O

O the company culture O O how to make friends (OJ

O the career prospects (J O how to speak in public O

O the workload (L{Efi18) O O the ability to make plans O

Career Development




Reading Through

Room for the Future

1 At the age of 45, my usually well-ordered 4 My belief has always been “change is good;

life was filled with changes.

2 After 22 years of working for a major bank, a

downsizing wave resulted in the elimination
of over one hundred jobs, mine being one of
them.

3 My once secure future now seemed insecure.

However, I was one of the lucky ones. I was

not a single father, nor dependent solely on my
income, but just like the other ex-bankers, I had
become a disposable employee.

R RN e B

change is progress,” but when it affected my life,
I'had to revise it to “accept change and make
the most of it.” From the beginning, I chose to
look at this occurrence not as a misfortune, but
as a welcome opportunity. I refused to become
depressed or bitter; instead, I eagerly anticipated

doing something new and different.

Having a positive attitude made all the
difference in the way I perceived the future.
First, I decided to return to college and graduate,
a couple of decades later than I should have.

TSRS e



Doing this at my age took more than a little
courage. Not being a graduate had never held me
back in my career with the bank, but now it was
a personal goal I longed to achieve. With a little
fear and a lot of determination, I registered for

evening classes, and became an adult student.

Oral presentations were often required for one
class. I remember thinking that if I had known
this beforehand, I would have taken something
else to achieve my required credits. By nature, I
am a rather reserved individual, and speaking
in front of people terrified me. As I stood in
front of the other adults with whom I shared a
common goal, my knees were visibly knocking,
and my heartbeat almost audible. Somehow, I

found my voice and made my presentation with

12

effort. The next time it was easier, and soon, I
was starting to enjoy it a little. Later in the year,
I even interviewed a local reporter for an English
assignment, much to the amazement of my
teacher. My confidence levels rose. Suddenly, I
felt like I could accomplish anything.

During this time, I realized that no matter
what life throws our way, personal growth
never stops. It comes from within, and needs
only to be challenged in order to surface. It is
entirely possible to step out of one’s comfort
zone to learn something new. My experience of
going back to school ended up being far more

valuable than just acquiring a diploma.

The second thing I did to improve my inner self
was to reevaluate my life. It used to be filled with
endless, and sometimes meaning]less, events.
Now, instead of working toward materialistic
things and personal glory, my heart and life are

firmly linked around people I care about.

Yes, having a fulfilling career is important,

but it is no longer my reason for being. When I
rejoin the “rat race,” it will be on my terms, as
developing my soul is my first priority. Having
simplified my life, I am enjoying living now,

instead of just existing to make a living.
Is there life after banking? You bet there is.

The loss of my job was responsible for some
positive changes in my life. Revisiting the past
made room for the future. As I think about the
meaning of my belief, “change is good; change
is progress,” I realize that I have accepted the

change, and am making the most of it.

And, I'have only just begun. The best is yet to come.

Career Development _




Reading Through

NEW

WORDS

*downsize /'daunsaiz/ v.
(51 ; Bai (Gt
elimination /1,lima'neifon/ n.
(U] ¥ER; MikR
**secure /s1'kjur/ adj.
AIEERY; RRER)
insecure /msr'kjur/ adj.
TCPRBERY; A4
dependent /di'pendont/ adj.
MCRER; MBI
ex- /eks/ prefix
VARIHY; BAERY
banker /'bankar/ n.
[C] HRATES
revise /r1'vaiz/ vt.
B BIE
occurrence /o'k3sirons/ n.
[C] &L S; Ff
misfortune /mis'fo:rtfon/ n.
[C; U] Al Ak
depressed /di'prest/ adj.
1. YHFEM; THUTHY
2. AR AR
** perceive /por'si:v/ vt.

BfE; PR

*register /'red3istor/ v.
Hid;
reserved /r1'z3:rvd/ adj.
WIS S5 5/
*terrify /'terifar/ ot.
S 2R
visibly /'vizebli/ adv.
Sy Wit
*heartbeat /'ha:rtbi:t/ n.
[C; U] Lo8h
*audible /'n:dobal/ adj.
W LA
assignment /o'sainmont/ .
1[C] (M) 7Rl
2.[G Ul (5refy) 1155
surface /'s3:rfis/
vi. B
n. [C] #1; £Z
*comfort zone 7.
[C] (usually singular) FHEX (FEA
SE29/) ¢ /ANMSERNEY S € UL I
zone /zoun/ n.
[C] X3 ity
acquire /o'’kwarr/ vt.
e RS

EARE | BRRRIT | ERERET | 2R | Bxa | sax |
Hﬁ 33% Jof

L
HAI B

diploma /do'ploums/ n.
[C] 5k 35 “FAiEs
**inner /'mor/ adj.
1 L RFTE R
2. BRI SR
meaningless /'mi:mniylos/ adj.
ZTCRE s T E)
* materialistic /mo,tirio'listik/ adj.
SRS s
glory /'gloiri/ n.
[U] 53 Ot
*rat race n.
CHWME . BUIRERY) TeiR ik mi s
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1. [C] PLy; R
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simplify /'simplifai/ vt.
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revisit /ri:'vizit/ vt.
1. FY5; il
2. Hf; FHRTHE

PHRASES & EXPRESSIONS
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by nature Hi AN KAE
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no matter what
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on sb.’s (own) terms
IR, —
IR - ]

you bet

make room for
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Reading Out

Fill in the blanks without referring to the original text. Then check your answers against

the original. After that, read the passage aloud until you can say it from memory.

During this time, I realized that (1) what life throws our way,
3] never stops. It comes from within, and needs only to be challenged
©)] surface. It is entirely possible to step (4) one’s

comfort zone to learn something new. My experience of going back to school
5) being far more valuable than just acquiring a(n) (6) .

4

Getting the Message

Answer the following questions according to the text.

For how many years did the author work for a bank?

Why did the author lose his job?

What has the author’s belief about change always been?

What did the author decide to do when his future looked insecure?

What difficulty did the author meet at one of the evening classes?

Is the author a sociable or a reserved person?

What did the author do that amazed his teacher?

Besides attending evening classes, what else did the author do to improve his

® N o 0 WD

inner self?




Reading Through

Using the Right Word

Choose the best item to complete each of the following sentences.

1. We were very about the future of the company given its poor performance
in recent years.
A. excited B. depressed C. delighted D. encouraged
2. During her film career, she a reputation as a strong-willed, outspoken
woman.
A. acquired B. surfaced C. perceived D. registered
3. Yoga gives me a sense of calm.
A.body B. self C. inner D. insecure
4. Ellen used to be a shy, girl, but now she is outgoing.
A. reserved B. inner C. confident D. dependent
5. The teacher was pleased with the students’ outstanding performance in the
class presentation.
A. widely B. wisely C. invisibly D. visibly
6. Often what is to be aggression is simply fear.
A. revised B. acquired C. perceived D. reserved
7. This football team’s position at the top of the league (#(%%) seems relatively
A. reserved B. audible C. dependent D. secure
8. She dreams of future as an Olympic champion.
A. security B. job C. glory D. soul

Working with Expressions

Fill in each of the blanks in the following sentences with a suitable preposition

or adverb.
1. Fifty percent of road accidents result head injuries.
2. You can’t be dependent your parents all your life.
3. Can you make room another guest at the dinner table?
4. You have a good chance of winning, so why not try—what’s holding
you ?
In spite of keen (#Z!f#) competition, she ended the winner.

great effort, he managed not to laugh before the large audience.
It’s not in her nature to be rude; she’s polite nature.

® N oW

everyone’s amazement, the goal was disallowed by the referee (#:H)).



Focusing on Sentence Structure

A Rewrite the following sentences after the model, using the word “instead.”

depressed or bitter.

something new and different.

I eagerly anticipated doing something new and different rather than becoming

- Irefused to become depressed or bitter; instead, I eagerly anticipated doing

1. Geoff decided to become a doctor rather than study law.

2. Idecided to focus on the positive aspects of the situation rather than think
about the negatives.

3. She chose to stay quiet in the meeting rather than share her ideas.

B Rewrite the following sentences after the models, using the word “somehow.”

4

In some unknown way, I found my voice and made my presentation with
effort.

- Somehow, I found my voice and made my presentation with effort.

I am not completely sure about the reason why I think she’s right.

= [ think she’s right somehow.

1. It won't be easy, but we'll try to get across the river.

2. Tlost my keys without knowing how.

3. I'know what we’re doing is legal, but I don’t know why it doesn’t feel right.




Reading Through

Translating

A Translate the following sentences into English.

1.

RBP4 TR ESET . (result in)

2. A Mgz )G, hiEnse2A—FE 1. (make all the difference)
3
4. JERAranti, R3] AR LEATRETHLIE . (no matter what)

ANEHGE A5 R . (by nature)

B Translate the following sentences into Chinese.

1.

Using Topic-Related Terms

The underlined words and expressions on the

but also develop their inner selves.

After 22 years of working for a major bank, a downsizing wave resulted in the
elimination of over one hundred jobs, mine being one of them.

Not being a graduate had never held me back in my career with the bank, but
now it was a personal goal I longed to achieve.

Now, instead of working toward materialistic things and personal glory, my
heart and life are firmly linked around people I care about.

As I think about the meaning of my belief, “change is good; change is progress,”

I realize that I have accepted the change, and am making the most of it.

right are all related to career development. Read * [ registered for evening classes, and

them closely and then use them to complete the became an adult student.

passage below. Make changes if necessary. e Later in the year, I even interviewed a
local reporter for an English assignment,

In order to have a(n) (1) , many much to the amazement of my teacher.

newcomers, alongside experienced employees, * My experience of going back to school

) for evening training programs ended up being far more valuable than

and become (3) in their free time. just acquiring a diploma.

Besides listening to teachers in class, they have to * Now, instead of working toward

do a lot of (4) after class so as to materialistic things and personal glory,

) when the program finishes. my heart and life are firmly linked

Those courses are designed to boost crucial around people I care about.

skills, with a focus on personal and professional * Yes, having a fulfilling career is

development. They will help them not just achieve important.

6) success and (7) ,




Basic Writing Skills

Transitional Words and Phrases (1)

TESSE S AE R [ e G UF I, AT DA A DA e 8 1 sl i -

1. AT LU A ] sl 1) R R R Y, 4 first(ly), second(ly), then, next, finally,
last, subsequently, before long, later on, since then, from then on %5. #i#:
An example advertisement for your ideal secretary follows, firstly in display
form, then in line ad form.

I can’t eat all of this—I'll finish it later on.

2. AT LM A A TR KR T, 4 in the first place, after a while, at first, at
last 4. fFl4n:

At first, I found the new job challenging, but after a while, I adapted and
excelled in my role.

Rewrite the following pairs of sentences to show time order, using the transitional

words and phrases given in brackets.

Try to write down the problem. Telephone the landlord. (first, then)
=> First, try to write down the problem, then telephone the landlord.

1. Iwant to establish some basic points. We can discuss the problem in detail. (first,
then)

2. He denied all he had done. He admitted he had cheated in the exam. (at first,
later on)

3. My friend failed the exam last year. He worked much harder. (from then on)

4. The plane was delayed by heavy fog for several hours. It took off at six o’clock.

(finally)

He drove fast all the way back from university. He reached home. (before long)

He left for Spain in 1999. I have not heard a word about him. (since then)

I'm too busy. I don’t really want to go. (in the first place, in the second place)

® N o T

She was nervous about the speech. After practicing extensively, she delivered it
confidently. (at first, at last)




Is “AQ” More Important Than Intelligence?

Is “AQ” More
Important Than

Intelligence?

Once, if you wanted to assess how well
someone might do climbing the career

ladder, you might have considered asking

them to take an IQ (intelligence quotient) test.

For years, it was thought that the IQ test was
one of the best ways to predict our future job

prospects.

More recently, there has been increased
attention on EQ (emotional quotient), broadly
defined as the ability to understand and
manage one’s own emotions as well as those
of others. EQ is now widely seen as playing
an important role in helping us succeed in

multiple aspects of life.

Both IQ and EQ are considered important to

our career success. But today, as technology

redefines how we work, the skills we need to
thrive in the job market are evolving too. Enter
adaptability quotient, or AQ, a subjective set of
qualities loosely defined as the ability to adapt
and flourish in an environment of fast and

frequent change.

Amy Edmondson, a professor of leadership and
management at Harvard Business School, says
it is the breakneck speed of workplace change
that will make AQ more valuable than IQ.

Technology has vastly changed how many jobs
are done, and the disruption will continue.
According to a recent study, over the next
several years, 120 million people in the

world’s 12 largest economies may need to be

reskilled because of automation. Any roles that



involve spotting patterns in data—lawyers

reviewing legal documents or doctors making a
diagnosis, for example—are easy to automate.
This is because an algorithm can do these tasks
faster and more accurately than a human. To
stay employed, workers doing these jobs need
to develop new skills that can’t be automated,
like creativity to solve new problems, empathy
to communicate better, and complex decision-

making abilities.

¢ Edmondson says every profession will require
adaptability and flexibility, from banking
to the arts. Say you are an accountant. Your
IQ gets you through the examinations to
become qualified. Your EQ helps you connect
with an interviewer, land a job and develop
relationships with clients and colleagues.
Then, when systems change or aspects of work
are automated, you need AQ to accommodate
this innovation and adapt to new ways of

performing your role.

7 All three quotients are somewhat
complementary, since they all help you
solve problems and therefore adapt. An ideal
candidate possesses all three, but not everyone
does. “There are rigid geniuses,” Edmondson
says. Having IQ, but no AQ would leave you
struggling to embrace new ways of working

using your existing skills.

% AQ is now increasingly being sought at the
hiring level. A human capital consulting
leader in a world-famous accounting firm
says although there is no definitive method
of measuring adaptability like an IQ test,
companies have woken up to AQ’s value and
are changing their recruitment processes to
help identify people who may be high in it.

¢ One good thing about AQ is that even if you
can’t measure it, experts say you can work to
develop it. They suggest three ways to boost
your adaptability. First, limit distractions and
learn to focus, so you can determine what
adaptation to make. Second, ask uncomfortable
questions, like asking for a pay rise, to develop
courage and normalize fear. Third, be curious
about things that fascinate you by having more
conversations rather than searching for answers
on the Internet, something that makes our
brains lazy and diminishes our ability to solve

difficult challenges.

0 The workplaces of the future will operate
differently. We may not all be comfortable
with the pace of change—but we can prepare.
As Edmondson says, “Learning to learn is
mission-critical. The ability to learn, change,
grow and experiment will become far more

important than subject expertise.”

NEW
WORDS
** assess /a'ses/ vt. * prospect /'pra:spekt/ n.
DA PR 1. (prospects) [plural] ¥R
* quotient /'kwoufant/ n. 235 il
[C] 7 (BRIEFTFIIEE A ) 2. [C U] wJREME; B

ARE | BRMAEHTT | ERERTT | 8BRS | Exay | 4= | EME a8

** multiple /'maltopal/ adj.
2 2R
*redefine /ri:dr'fam/ vt

FUPTRE S 2888+ AR5 (SR




Reading More

*thrive /Oraiv/ vi.
R B

adaptability /o,deepte'bilati/ 1.
[U] i&EhzfiE

**subjective /sab'dzektiv/ adj.
YY)

loosely /'lu:sli/ adv.
RECE; At

*breakneck /'bretknek/ adj.
LGN

workplace /'w3irkplers/ n.
[C] TP

*disruption /dis'rapfan/ n.
[C; U1 #ieL; 47L

reskill /ri:'skil/ v.
BOEN) Brihe; CuliTiE) %2
e

*spot /spa:t/ vt.
KB B

* diagnosis /datag'nousis/ 1.
(C U] 2l

automate /'n:tomert/ v.
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PHRASES & EXPRESSIONS

[ adaptto &N

search for F#k; %R

PROPER NAMES

AQ (adaptability quotient) &M HESIREL

IQ (intelligence quotient) FIIR%G; &

EQ (emotional quotient) IHZ44L 1HF
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Choose the correct answer from the four choices marked A, B, C, and D according
to the text.
1. For years, the IQ test was thought to be a significant way to predict

A. emotional well-being B. academic success
C. future job prospects D. adaptability skills

2. Which of the following factors is/are normally considered important to people’s
career success?
Al 1Q. B. EQ.
C. Both IQ and EQ. D. AQ.

3. According to Amy Edmondson, what is becoming more valuable than IQ due to
rapid workplace change?
A. EQ. B. AQ.
C. Physical strength. D. Technical expertise.

4. The accounting firm’s human capital consulting leader indicates that companies
are

A. ignoring AQ in recruitment processes
B. using a definitive test similar to the IQ test to measure adaptability
C. changing their recruitment processes to identify those potentially high in AQ
D. focusing on candidates with high IQ scores regardless of adaptability
5. What does Edmondson consider to be mission-critical in a workplace of fast and
frequent change?
A. Gaining subject expertise.
B. Learning to learn.
C. Sticking to traditional methods.
D. Specializing in one subject.

Career Development




Is “AQ” More Important Than Intelligence?

Fill in the blanks with the words given below, changing the form if necessary. Each

word can be used only once.

‘ assess } ‘ creativity ’ { definitive ’ ‘ embrace } ‘ expertise ’

‘ fascinate} ‘ possess } ‘ profession ’ [ spot ’ {rigid ’

1. Imagination and are sometimes more important than knowledge.

2. Thave always wanted to enter a(n) that helps others.

3. With her in cooking, they would do well to run a restaurant.

4. Above all else, a good manager must leadership qualities.

5. The wonder of the Great Wall has always people worldwide.

6. One of the station staff that I was in difficulty, and came to help.

7. The study was designed to the effects of exercise on life satisfaction.
8. We should change as an opportunity to learn and grow.

J

Fill in each of the blanks in the following sentences with a suitable preposition

or adverb.

1. Children usually adapt quickly new environments.

2. Processed foods are unhealthy as they're typically high salt and
sugar.

3. He hasn’t yet woken up the seriousness of the situation.

4. She has the unique ability to connect patients quickly and make
them feel cared for.

5. If you want to succeed business, you need to be constantly learning.

6. The police searched the thief the stolen goods but found nothing.

7. They were very curious the people who lived upstairs.

8. We should learn to be comfortable being uncomfortable.
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Complete the following passage by choosing the option that best fits into the passage.
When hiring new employees, employers look for hard skills (1) soft skills. Hard
skills, also called technical skills, are the specific knowledge and abilities required to
() aparticular job. Examples of hard skills include programing, data analysis,
and proficiency (3) a foreign language. Soft skills, (4) , are non-technical
skills that relate to how you communicate (5) colleagues, how you (6)

problems, and how you manage your work. Some of the top soft skills employers

(7) in candidates are effective communication, adaptability, creativity, time
management, and teamwork. Unlike hard skills, soft skills are harder to (8) , but
they are (9) important. Studies suggest that there has been an increased focus
(10) soft skills in every (11) . In a recent survey, more than half of the
employers surveyed reported that they (12) soft skills more than hard skills. As
one employer who participated (13) the survey explained, “Someone may

(14) excellent technical skills, but if they can’t manage their time or work within

7”7

a team, they may not be successful in the (15)

1. A.asfaras B. as well as C. as soon as D. as fast as
2. A.perform B. succeed C. spot D. learn
3. A.for B. on C.in D. through
4. A.Dby contrast B. by name C. in addition D. in fact
5 A.at B. with C. without D. among
6. A.embrace B. do C. take D. solve
7. A.know B. look C. seek D. urge
8. A. predict B. assess C. adapt D. change
9. A.noless B. not less C. no more D. not more
10. A.in B. on C.at D. with
11. A.employee B. employer C. profession D. candidate
12. A. diminish B. ignore C. connect D. value
13. A.with B. to C.in D. for
14. A. define B. possess C. thrive D. accommodate
15. A. process B. market C. interview D. workplace

Career Development




Practical Writing

Understanding and Writing Classified Ads

Read and understand the Note

following sample classified ads.

GrIE)T R AR P R 2% b R IR . 02T IR
By, AR, KERL A AL SRS . KA
BAE. AR, AR, 23R R R R SR
B, AR TR AR, B ERE R . 22K SRS,
FTCH A WEARS RS, S SSRBAT . IR

CLASSIFIED ADS
e

Marketing Manager Bachelor Flat to Let
Responsibilities: VERY SPECIAL!
+ Coordinate with sales to implement Bachelor flat, beautifully
marketing programs decorated and furnished, heart
« Develop effective trade promotions in of city center. Bedroom, white
conjunction with sales team marble bathroom, large split-level

living room, and kitchen. Very
Requirements: light.

« College graduate with major in marketing or From early June, $1,000 per month.

management Tel (office): 2542-6313

« Minimum five years of work experience in

marketing & sales

« Excellent PC skills (office software)

- Strong interpersonal, presentation &
leadership skills

+ Fluency in Chinese & English

« Good team player, should be confident and
able to use initiative

Apply by sending an email to humanresource@
jav.com with résumé and cover letter.




A Read the sample ads and fill in the blanks.
1. Acollege graduate with at least years of work experience can
apply for the job in the first ad.
2. To apply for the job in the first ad, the candidate should have excellent

skills and strong , , and skills.
3. The candidate should speak fluent and according
to the first ad.

4. The second ad is advertising
5. The flat for rent in the second ad is located in the

B Translate the following ad into English.

= =S

SRS ( Binhe District ) 17 H 8!
120 F/H XK, =E—7
FiEFE, BilAR
WA EmAEs, REE

A &: 290035%/B

BXZH#i%: 0001-77789999




Practical Writing

C Write a classified ad for a handicraft company that is looking for a sales manager. Pay attention to the
format and the language style of classified ads. The following expressions are for your reference.

CLASSIFIED ADS

¢ Lead sales team to meet targets...
¢ Collaborate with marketing for promotions...
* Minimum five years’” work experience...

¢ Strong teamwork ability...




Chinese Wisdom

A Translate the following passage into English.

KFx1ie) (Artificer's Record ) Z—#R ALK P EERF L UZRZEEFEE, ZH KBNS NERE TEK
KMEZREME, ZemlREENREREHE. (FLE)2HF£71004F, HPEmRRT EmEE,
4. ME. REFTR S RORBELEROHE, ZAERT KB ERHH( pre-Qin era ) (FE AR TE,
AR EERFERARGEESK,

B Read the following report about the new evaluation system for skilled workers and discuss the

questions which follow.

Evaluation System for the Benefit of Skilled Workers

The Ministry of Human Resources and Social Security will fully implement a new evaluation system
for skilled workers, with the aim of producing more skilled talent in a scientific and effective way

and providing a better and fairer working environment for career development.

The Ministry recently released a guideline, clarifying that the employers of skilled workers and
officially authorized social training organizations can provide evaluation to those who have the

abilities and desire promotion.

The guideline has set up a new professional title system with eight technical titles, under which

skilled workers can rise up from being a basic apprentice to the highest level of chief skilled worker.

The nation will standardize technical professions by improving the evaluation system and
skills assessment, and workers’ ethics and the spirit of craftsmanship will be included in their

comprehensive evaluation.

The newly released eight-level evaluation system aims to optimize the working environment and
give skilled workers more opportunities for job promotion and salary increases. It will motivate
skilled workers to work toward the highest level and attract more young people to become skilled

workers through receiving technical and vocational education.

Questions:

1. Why has the Ministry of Human
Resources and Social Security
released a new evaluation system?

2. How might this new evaluation
system influence Chinese young
people’s choice of education and
career?

3. Will this new evaluation system

affect your future career choices?

Why or why not?

Q3









Career Development

Mark is an intern at a rail transit management

company. He is discussing the career progression
and promotion criteria for rail transit technical
engineers with a colleague. Read the following
information and role-play the conversation in the
VR course. You will play the role of the colleague.

@ Mark Colleague

Intermediate Rail Transit Technical Engineer

Job responsibilities:

» Take full responsibility for equipment maintenance, troubleshooting, and performance
optimization.

* Analyze technical requirements and assist in the introduction and application of new
technologies.

* Draft technical documentation and operation manuals, and provide technical training
support.

Job requirements:

A minimum of two years of experience in rail transit technical support.

Senior Rail Transit Technical Engineer
Job responsibilities:
 Address critical technical challenges and solve complex technical problems.
» Mentor and train team members to enhance the overall technical expertise of the team.
 Contribute to the design of technical solutions and effectively communicate them to project
managers and clients.
Job requirements:
A minimum of five years of experience in rail transit technical engineering, or at least three

years in an intermediate engineering role.



Conversation

system very well-structured.

I just read the company’s
position levels and promotion

requirements. I find our

, .

(i, BNHEE—ESK
AERL & RIAER . B NEHIH
EREAEEEWT, AR TR
THRRNE AR, ) (career

progression system )

senior level?

You’re an intermediate
engineer now, right? Are

you about to move up to the

(2H, RIPEEZETSHR. )

( promotion )

must be quite different, right?

3.

(%! PRTRIMEER
TIRBYER . AT
MRS, MeafhlZhEE
RS FEIRRBIRR, BES
5FARTGES . SR E
FI AN EEF BT, )
( documentation, technical

solution design )

I’m sure the experience
you’ve gained from previous
projects will help you

succeed in your application.

(FEm )

It’s indeed a good system. Not
only does it benefit employees’
development, but it also helps
the company cultivate talent
better.

5.

(AEMEM R TAK,
XMINMZERH TS REEN .
BREBFIRENEHZES
RUBRGL, FRREEME, 18
EEMBAMTE. ) (feel

Moving from intermediate

to senior level is a big step

forward. The qualifications

motivated, get promoted to )

n think I should start planning
my own career path as well.
I’d love to be able to take
on more complex technical

tasks like you in the future.

6.
(R—ETLMHEIN! R
EWRER, HFERERZ
THEH, S—EsETIR
HEEHK, ) ( be able to, what

you set out to )




